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2 Increase the sustainable incomes of young men
Sustentével (OLIPA — ODES) young

and women.

Unido das Cooperativas Agro-Pecuarias do 2. Improve community members’ trust towards
Distrito de Lichinga (UCA) local public and private sector leadership and

) o increase mainstreaming of PVE in local decision-
Férum das Organizagdes Femininas do making.

Niassa (FOFeN)

o AREAS OF IMPLEMENTATION $GRANT AMOUNT @ PERIOD OF THE GRANT

Cabo Delgado (Metuge and Ancuabe), Nampula
(Meconto% and Niassa (Marrupa)

Problems identified: 1) High unemployment rates and lack of sources of income generation and means of
subsistence, particularly among young people aged 15 to 35. 2) Feelings of discrimination and exclusion of
the population in the sharing of resources in northern communities, leading to radicalization and
opportunities for recruitment.

Action dimensions: 1) Technical and professional training for young people aged 15 to 35, provision of work
kits and initial capital, and facilitation of access to markets. 2) Training of local community, religious and
opinion leaders in human and citizenship rights, as well as in conflict management and resolution, and
their engagement in LCCs and DDO; Promotion of coexistence, social cohesion and peace actions.

Action Component1(C1): Technical and professional training for young people aged 15 to 35 (men and
women) and provision of kits and initial capital for income-generating activities;

USD 1,200,000 January 2024 — December 2026

Result 1, by the Ist Quarter of 2025 (R1): 378 young people (204 men and 174 women) trained, provided
with kits and initial capital and in income-generating activities.

C2: Creation and development of women's savings groups for small businesses;

R2: 15 savings groups created (2 in each of the 7 communities of project implementation, plus 1 male
group in Niassa), composed of 30 members each, totaling 450 female and 30 male beneficiaries.

C3: Capacity building of leaders (community, religious and opinion leaders) and their engagement with
local governments and local private sector actors;

R3: 261 leaders (215 men and 46 women) trained and supported.

C4: Creation and development of safe spaces for women,

R4: 14 safe spaces (2 in each of the 7 communities where the project is implemented).
C5: Mass activities to promote coexistence, social cohesion and peace;

R5: 18 football teams created and in action (14 male and 4 female) and 7 female singing and dancing
groups created (involving 80 female members).

Preventing Violent Extremism
and Terrorism
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